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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On January 7, 2020, U.S Silica Holdings, Inc. (the “Company”) promoted Bradford B. Casper, Executive Vice President and Chief Commercial Officer to the

role of President in connection with the Company’s long-term succession planning. Bryan Shinn will continue as the Company’s Chief Executive Officer, and

Mr. Casper will continue to report to Mr. Shinn.

Mr. Casper, age 45, previously served as the Company’s Chief Commercial Officer since May 2015 and as an Executive Vice President since July 2016. He

was Vice President of Strategic Planning from May 2011 until his promotion to Chief Commercial Officer in May 2015. Before joining U.S. Silica, Mr.

Casper was at Bain & Company, Inc., where he held various positions from 2002 to May 2011 in the United States, Australia and Hong Kong, most recently

serving as a Principal from July 2010 to May 2011. Mr. Casper earned a B.S. in Accounting from the University of Illinois at Urbana-Champaign and an

M.B.A. from the Wharton School at the University of Pennsylvania.

There are no arrangements or understandings between Mr. Casper and any other persons pursuant to which he was appointed as the President of the Company,

and Mr. Casper has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K. Mr. Casper

does not have a familial relationship with any member of the board of directors or any executive officer of the Company.

In connection with Mr. Casper’s appointment as President, the Compensation Committee of the Company’s Board of Directors approved (i) increasing Mr.

Casper’s base salary from $450,000 to $500,000; (ii) increasing Mr. Casper’s annual non-equity incentive target from $450,000 to $500,000; (iii) increasing

Mr. Casper’s long-term incentive compensation target from $1,300,000 to $1,400,000; and (iv) a one-time cash incentive payment of $150,000.
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